Job Description
Job Title:	         Sexual Health Clinical Lead 
Accountable to:   Head of Healthcare
Practice Plus Group’s mission is Access to Excellence. Our core values are;
· we treat patients and each other as we would like to be treated,
· we act with integrity
· we embrace diversity
· we strive to do things better together.
Patients can only access excellence if we commit to living our values in everything we do when we’re at work.

[image: ]We believe in putting the patient first, regardless of the environment or their history. The prison population is one of the most vulnerable and challenged patient groups in society and the delivery of their health care is conducted within often difficult and demanding environments.
The role
As the Inpatients Lead you will contribute to our healthcare strategy and vision to;
The Women’s Hub Practitioner will play a central role in delivering high-quality, person-centred healthcare to women within a custodial environment. This role focuses on the unique physical, emotional, and psychosocial health needs of women, ensuring access to responsive, confidential, and trauma-informed care. The practitioner will support women across the lifespan, with specific emphasis on sexual health, menopause, menstrual health, contraception, and the needs of ageing women.
1. Women’s Health 
· Deliver evidence-based assessment, planning, implementation, and evaluation of women’s health interventions.
· Provide support for menstrual health, including management of menstrual disorders, access to products, and education.
· Offer menopause support and guidance, including symptom assessment, lifestyle advice, and treatment options.
· Assess and address the needs of ageing women, considering long-term conditions, mobility, continence, and mental wellbeing.
2. Sexual & Reproductive Health
· Deliver sexual health screening, assessment, and treatment pathways.
· Offer contraception counselling and access, including long-acting reversible contraception where clinically appropriate.
· Provide pregnancy testing, antenatal/postnatal support, and referral to specialist services.
· Ensure safeguarding, consent, confidentiality, and sensitive communication at all stages.
3. Trauma-Informed Practice
· Apply a trauma-informed, gender-responsive approach to all interactions, recognising the prevalence and impact of trauma in women’s custodial settings.
· Adapt communication, clinical assessment, and support to reduce re-traumatisation and promote psychological safety.
· Work collaboratively with mental health teams, social care, substance misuse services, and custodial staff to provide holistic care.
4. Health Promotion & Education
· Deliver group and one-to-one health education sessions on topics such as sexual health, menstrual wellbeing, contraception, menopause, healthy ageing, and self-care.
· Empower women to engage actively in their own healthcare and make informed choices.
· Promote screening programmes including cervical screening, breast awareness, blood-borne virus testing, and long-term condition reviews.
5. Safeguarding & Risk Management
· Identify and escalate safeguarding concerns in line with Practice Plus Group and prison policies.
· Maintain accurate clinical documentation and contribute to risk assessments, care plans, and multidisciplinary reviews.
· Ensure all clinical practice adheres to relevant governance, infection control, and professional standards.
6. Partnership Working
· Work closely with internal multidisciplinary teams, external NHS providers, voluntary sector organisations, and specialist services to ensure continuity of care.
· Contribute to integrated care pathways that address physical, psychological, and social needs.
Provide outstanding evidence based care to our patients, seeking out, listening to and acting on their feedback, so that care is personalised and informed by what matters to them. 

Deliver non-judgemental care that makes a real difference, as defined throughout our bespoke Health in Justice Competency framework. 

Inspire excellence by forging strong links with our partners and stakeholders and providing a service that people can trust, feel safe within, and feel proud of. 

Promote best practice, clinical supervision, evidence based care and continuous quality improvement, embedding a culture of shared learning. 

Share knowledge, skills and expertise to ensure safe care, building strong multi-disciplinary teams and supporting each other to do a great job. Encourage a shared learning approach to teaching. 
About you
Essential
· Registered Nurse
· Experience in women’s health, sexual health, or primary care.
· Knowledge of menopause care, menstrual health, contraception, and ageing women’s needs.
· Understanding of trauma-informed approaches and ability to apply them in practice.
· Strong communication and interpersonal skills, with ability to build trust and rapport with vulnerable women.
· Ability to work autonomously and within a multidisciplinary team.
Desirable
· Experience in a custodial, secure, or forensic environment.
· Training in sexual health or contraception (e.g., DFSRH, contraception competency).
· Experience with mental health, substance misuse, or safeguarding.
· Knowledge of health inequalities and social determinants of health.

Additional information
Disclosure and Barring Service- a Disclosure and Barring Service disclosure at the enhanced level is required for this role. A risk assessment will be undertaken if necessary.
Prison Vetting- a HMPPS (His Majesties Prison and Probation Service) clearance is required for this role in accordance with Ministry of Justice, plus local prison vetting.
Education and Training- continuing professional development is encouraged and an annual appraisal system is in place to discuss ongoing objectives and support revalidation.
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