GP with a Special Interest in Gynaecology

Job summary
Are you a General Practitioner with a special interest in Gynaecology?
Are you interested in working differently? Would like to have longer appointments and dedicated admin time in each session?
Then please don't look any further.
Practice Plus Group Hospital, Plymouth is looking for a Private GP with a Specialist Interest in Gynaecology (GPwSI) to join our growing team.
This is an exciting opportunity for an experienced GP to develop further. As a Gynaecology GPwSI, you will be providing predominantly face to face consultation in our hospital, based close to Derriford Hospital, Plymouth and undertaking minor gynaecology procedures.
This role will be for a part-time position undertaking 20 hours per week with no on-call commitment.
If you would like to join as salaried, we can offer you:
· Highly Competitive Salary
· Flexible Working Pattern
· Medical Indemnity Reimbursement
· Relocation Allowance
· 10 Days study leave (pro-rata)
· 25 days annual leave (pro-rata)
· Bank Holidays off
· Company Pension Scheme
· Life Assurance scheme
· Cycle to work scheme
· Practice Plus Group perks – offering you discounts and cash back with large retailers
· Annual employee recognition award ceremony
· Employee assistance programme, including support for you and your family.
· Occupational health support
· Access to our bespoke e-learning system

About us
Practice Plus Group is passionate about great healthcare. We believe that anyone should be able to access excellent care, whether via the NHS or privately. Our breadth of expertise spans surgery, diagnostics, general practice, offender health and urgent care, with an unrivalled range of different services provided across the country. We’re proud to be at the forefront of developing new and exciting ways to support the nation’s health too, helping patients to maximise their wellbeing and live life to the full. 
When you’re part of the Practice Plus Group team, you don’t just have a job. You have a career. We work with you to help you grow in your role and take your career in the direction you want to go. We’ll help you be the best you can be.
We want our team members to feel motivated and rewarded. So we offer a competitive package of pay and benefits. We also recognise the value of a healthy work-life balance – so we always try to be flexible, helping you fit your working life around your home life.
Job description
Job responsibilities
1. In accordance with the Job Plan as agreed, the post-holder will make themselves available to undertake a variety of duties including telephone/virtual consultations, referrals, advice and guidance and queries.
2. Making professional, autonomous decisions in relation to presenting problems.
3. Assessing the health care needs of patients with undifferentiated and undiagnosed problems
4. In consultation with patients and in line with current Practice disease management protocols, developing care plans for health.
5. Providing counselling and health education.
6. Admitting or discharging patients to and from the caseload and referring to other care providers as appropriate.
7. Recording clear and contemporaneous consultation notes to agreed standards using the agreed electronic clinical systems.
8. Collecting data for audit purposes.
9. In general, the post-holder will be expected to undertake all the normal duties and responsibilities associated with a GPwSI working within primary care.
10. To take an active role in Clinical Governance, and lead and participate in audit projects relevant to clinical care.
11. To attend appropriate induction and complete all mandatory training.
12. Work flexibly across sites within the community or virtually.

Research and Development
· Actively supports and contributes to the development of key performance indicators for the successful assessment of performance
· Test and review new concepts, models, methods, practices, products and equipment
· Contributes to ensuring there are processes in place for spreading and sharing learning and outcomes.

Planning and Organisation
· Support implementation of strategic modernisation/service improvement and commissioning strategies and any associated action plans, in accordance with the agreed priorities of the team
· Contribute to the development of performance and governance strategies and the development and implementation of improvement programmes
· Contribute to the formulation of plans of up to three year and strategic direction within the team on issues, taking a lead for specific workstreams.
· Deliver against objectives, achieving quality outcomes, prioritising own workload and working to tight deadlines.

Policy and Service Development
· Propose changes to own project/function, informing policy and making recommendations for service delivery
· Contribute to the review and development of existing information management systems and contribute to the development of an integrated approach to the service.

Person Specification
Experience
Essential
· Demonstrated specialist experience working in Womens Health/ Gynaecology previously
· Competent in performing gynaecological assessments and Minor procedure
· Experience in service development

Personal Qualities
Essential
· Organisational and IT skills
· Ability to implement change
· Leadership skills
· Communication Skills

Qualifications
Essential
· MBBS/MBCHB
· MRCGP
· Registered on the GMC Specialist Register
· Past specialist registrar training in Gynaecology
· BMS Management of Menopause Certificate or Advanced Certificate in the Principles and Practice of Menopause Care or equivalent
· DSFRH + LoC SDI/IUD
· DRCOG
Desirable
· Higher Degree (PhD, MD)

Skills and Knowledge
Essential
· Experience of Audit
· Active involvement in delivering womens health education
· Satisfactory GP Appraisal +/- Revalidation as per GMC

Disclosure and Barring Service Check
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known as CRB) to check for any previous criminal convictions.
UK Registration
Applicants must have current UK professional registration. 

