JOB DESCRIPTION:      


Title				Bank Theatre Practitioner / Surgical First Assistant

Managerial 
Accountability: 		Theatre Manager

Professionally	
Accountable to:		Head of Clinical and Nursing Services

Service delivery at Practice Plus Group

Practice Plus Group believes in strong team work and partnership amongst its people. This approach is at the heart of everything we do to deliver a high level of patient care. 

Significant time and resources are invested in recruitment to ensure that rigorous standards are met and that staff share the same focus on teamwork and delivery. Employing high calibre people in roles that require personal responsibility and close interaction with patients allows everyone the opportunity to make a difference to patients during their treatment and deliver high quality outcomes. 

Supporting employees in their careers at Practice Plus Group with great opportunities to learn and develop through training, Practice Plus Group is an organisation that’s continually innovating to raise standards of best practice in healthcare. 

Practice Plus Group delivers services to create the best experience for their patients, through best standards of care, clinical excellence and low infection rates. A focus on selected procedures and skills in their delivery means that as a healthcare provider they can consistently improve their performance and in turn benefit their patients.

Purpose of role

To contribute to the general management of the unit, supporting the Theatre Coordinators and Theatre Manager. To deputise as required, maintaining responsibility for the management of patient care within the department, and demonstrating an advanced level of clinical skill.

To be involved in the assessment of care needs, the development, implementation and evaluation of programmes of care and teaching those skills to other members of the multi-disciplinary team.

Coordinate where appropriate the activity of other disciplines to meet the care needs of patients. Maintain a safe working environment for staff and patients in the operating theatre suite

To be competent in all aspects of clinical practice within the Operating Department.


Scope of role

The role has management, clinical, teaching and staff development responsibilities:

Management and leadership

· Day to day responsibility for ensuring an efficient, effective and safe patient  service is delivered, ensuring effective communication in all aspects of care delivery
· Demonstrate leadership skills with the ability to delegate tasks, assess staff performance and be actively involved in induction and training.
· To contribute to the management and effective utilisation of personnel, surgical consumables and other resources within the operating suite to provide an efficient surgical service to all users
· In conjunction with the Theatre Coordinators, Theatre Manager and other SFA’s to develop the theatre service, looking to develop new and more efficient ways of theatre utilisation. 
· Ensuring start and finish times support efficient throughput whilst ensuring a quality patient journey 
· To work closely with the multi-disciplinary team to ensure the outpatient assessment process supports the appropriate delivery of patient care, with efficient use of theatre time
· To participate in the selection and recruitment of relevant staff when applicable.
· To lead, motivate staff, develop and encourage harmonious working relationships and professional rapport within the department, with other disciplines and departments
· To participate in the risk management strategy and ensure that all Health and Safety and COSHH requirements are met
· To ensure all accidents and incidents are reported to the Hospital Director/ Head of Nursing  and the Theatre Manager and participate in investigation as required
· To ensure that stock levels are maintained and fall within agreed par levels and budgetary targets

Clinical and professional role

· To demonstrate advanced clinical skills and the ability to plan daily assignments with speciality team members; and prioritise care delivery
· To recognise the importance of a multi-disciplinary team approach to patient care and co-ordinate care delivery acknowledging individual personal contributions
· To provide senior professional guidance and leadership during each theatre list, ensuring compliance to all procedures and processes prior to, during and at the end of each surgical intervention. 
· To assist other members of the team in the preparation and cleaning of all theatre areas. 
· To be actively involved in communication between the patient, theatre, ward or other relevant departments.
· To act as a resource person for others in the planning of care; ensuring nursing practice is evidence based and support and develop new ways of working
· Demonstrate a working knowledge of standards of practice and relevant policy and procedure, showing competence in all aspects of theatre technique and procedures and be able to disseminate to junior staff.
· To run theatre lists both efficiently and competently follow policies and procedures; utilising resources within the department effectively to deliver quality care at all times
· To ensure that equipment is handled correctly and maintained in a safe working order, reporting any defects to the Theatre Coordinator.
· To supervise the work of junior and unqualified colleagues; sharing personal expertise and specialist knowledge with other clinical colleagues
· To be responsible for maintaining accurate, timely and complete records, ensuring the safety and confidentiality of information
· To take responsibility for personal and professional development. To be responsible for attending mandatory training sessions and to ensure that all policies and procedures are adhered to
· To understand and become fully conversant with the Practice Plus Group competency model and its application. Ensure all new and existing members of staff have a competency profile relevant to their job role and are competent to safely perform all duties within the scope of their professional practice.
· To take an active role in the Clinical Governance strategy and work within the Practice Plus Group clinical governance framework i.e. risk assessments, guidelines and policies. 
· To support the development and implementation of high quality care protocols to provide a highly effective fast track service for all cases specialising in day care
· To participate in clinical audit, KPI monitoring and collection of data as required
· To use advanced practitioner skills to work alongside Consultants as Surgical Assistants (1st assistants) when required and allocated to do so. First assistants are to work under surgeons direct supervision at all times and may perform when deemed competent the following tasks: 

· Male and female catheterisation
· Assisting in patient positioning and prepping for surgical procedures.
· Handling of tissues and manipulation of organs for exposure and access.
· Superficial and deep tissue retraction. 
· Assisting with haemostasis to secure and maintain clear operating field by direct pressure, use and application of appropriate surgical instruments, placement of ties and suture ligatures, application of chemical haemostatic agents or other measures as directed by the surgeon.
· Indirect application of surgical diathermy
· Cutting of deep sutures and ligatures
· Use of suction
· Camera manipulation
· Applying surgical dressings.
· Assisting in transferring the patients into the recovery suite, ensuring accurate documentation is maintained

· Surgical first assistants who have completed the appropriate training (part 2) and assessment for suturing will be also be able to:

· Administer prescribed local anaesthetics in superficial layers to patients under a General Anaesthetic
· Skin closure and subcutaneous layers
· Suture and secure wound drains
· Perform superficial haemostasis including surgical diathermy. 
· Performing surgeon specific skills (once trained and deemed competent, competency passport required) as agreed within the governance process. 

Education and professional development

· To keep up-to-date with issues and trends affecting health care professionals,; educate new and existing staff in the procedures and protocols, encouraging them, through effective leadership to achieve their goals
· To keep up-to-date on developments in surgical techniques relevant to area of practice. 
· To actively participate in the local orientation/induction programme providing guidance and support and teaching to less experience or junior staff as appropriate 
· To participate through mentorship in the development of junior staff and identify any professional training needs; be able to act as a mentor to students enabling learning to take place
· To prepare and provide patients with information  to ensure they are ready for their procedure pre-operatively and post-operatively for safe discharge 
· To adhere at all times to the NMC Code of Professional Conduct (RN’s), other NMC guidelines and any other professional bodies and associated guidelines (HPA – ODPs) (AfPP First Assistant’s voluntary code of conduct) 
· To take responsibility for personal and professional development, to be responsible for attending mandatory training sessions and to ensure that all policies and procedures are adhered to
· To maintain an enquiring approach to nursing and theatre practitioner practice
· To plan self-development and personal objectives for discussion at individual performance review
· Participate in data gathering and audit when indicated 
· To play an active role in the development of the theatre service working in conjunction with the clinic manager
· To take part in the on-going clinical training programmes using best practice models of care


Additional information

In addition the successful candidate will be required to adhere to the following:

Education and development 
To participate in appropriate training courses or updates in accordance with mandatory requirements and individual Personal Development plans in line with Practice Plus Group policies and procedures. 

Professional 
To adhere at all times to the Professional Code of Conduct, and any other professional guidelines/documents. To comply with guidelines issued from time to time by the UK professional body or any other professional association relating to the practice of your speciality, together with guidance issued from time to time by other competent agencies on clinical, medical and ethical issues 

Regulatory framework 
To adhere at all times to the regulatory frameworks set out by the Care Quality Commission incorporating the requirements for Independent Health Care, by working to Practice Plus Group policies and procedures. 

The individual will be required to participate in information requirements/ requests as per regulation. 

Infection prevention and control 
It is the responsibility of all individuals to comply with infection prevention and control policies, and to attend any appropriate training requirements in line with Practice Plus Group’s responsibility to comply with Government Directives and associated codes of practice and take appropriate action where non-compliance is evident. 


Conflict of interest 
It is responsibility of all staff to ensure that they do not abuse their official position to gain or benefit their family or friends. 

Confidentiality 
The post holder must preserve the confidentiality of any information regarding patients, staff (in connection with their employment), and Practice Plus Group business and this obligation shall continue indefinitely. This is also in accordance with the Code of Confidentiality and the Data Protection Act 1998. 

The post holder must comply with national and corporate policy in respect of the Duty of Candour principles

Raising Concerns 
It is everyone’s responsibility to draw attention to any practice or behaviour which could put patients or staff at risk.   

Data Protection/GDPR
The post holder must at all times respect the confidentiality of information in line with the requirements of the Data Protection Act/GDPR.  This includes, if required to do so, obtain, process and/or use information held on a computer in a fair and lawful way, to hold data only for the specified registered purposes and to use or disclose data only to authorised persons or organisations as instructed.

Health and safety 
Employees must be aware of the responsibilities placed on them under the Health and Safety at Work Act (1974), to ensure that the agreed safety procedures are carried out to maintain a safe environment for patients, employees and visitors. 



Risk management 
All staff have a responsibility to report all clinical and non-clinical accidents or incidents promptly and when requested to co-operate with any investigations undertaken. 

Equality, diversity and inclusion
Practice Plus Group is committed to ensuring that all current and potential staff patients and visitors are treated with dignity, fairness and respect regardless of gender, race, disability sexual orientation, age, marital or civil partnership, religion or belief. Staff will be supported to challenge discriminatory behaviour. In particular staff will protect the privacy and dignity of all patients at all points of their contact with the organisation
Practice Plus Group is committed to promoting equal opportunities in employment and will keep under review its policies and procedures to ensure that the job related needs of all staff working in Practice Plus Group are recognised. 

Safeguarding
The patients referred to us for care must be able to trust that not only will they be safe from any abuse, bullying or intimidation from any member of staff  but that suspicions of external abuse will be dealt with appropriately. The post holder will comply to the Practice Plus Group Safeguarding Framework and reporting structure.

Flexibility Statement
The content of this Job Description represents an outline of the post only and is therefore not a precise catalogue of duties and responsibilities. The Job Description is therefore intended to be flexible and is subject to review and amendment in light of changing circumstances, following consultation with the postholder.
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PERSON SPECIFICATION FORM


Job title:		Bank Theatre Practitioner / Advanced Scrub Practitioner

Department:		Theatre


	Factors

	Essential
	Desirable

	1. Physical requirements

	· Satisfactory Occupational Health clearance for the role specified.
· Good attendance record
· Able to walk and stand for majority of working time.

	


	2. Education and qualifications
	· RN Level 1 or 2 / ODP
· Teaching qualification
· Specialist theatre training e.g. ENB 183/176 or equivalent
· Nationally recognised AfPP approved first assistant qualification
· Nationally recognised and AfPP approved suturing training if performing suturing 

	· Management course/study
days
· Degree or equivalent qualification



	3. Previous experience
	· 2 years’ experience in the operating environment
· Experience of effectively managing a team

	· Interviewing and selection experience


	4. Skills, knowledge and abilities
	· Evidence of ability to work collaboratively in a multidisciplinary team
· Understanding and commitment to APR (Annual Performance Review).  
· Ability to plan and prioritise own and others workload when under pressure.  
· Ability to manage change effectively.
· Ability to prioritise workload.
· Excellent written and verbal communication skills.  
· Computer literate

	· Knowledge/Experience of clinical supervision
· Knowledge of change management theory
· Research/audit skills

	5. Aptitude and personal characteristics
	· Assertive
· Self-motivated
· Innovative
· Commitment to own personal development.
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