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	JOB DESCRIPTION  	Medical Director




RESPONSIBLE TO: 	Medical Director for Secondary Care

ACCOUNTABLE TO:	The Medical Director reports directly to the National Medical Director
As part of the SLT, accountable (dotted line) to the Hospital Director
To work closely with members of the central governance team as well as clinical directors and clinical leads. 
ACCOUNTABLE FOR: 	

JOB SUMMARY:

To provide medical leadership to ensure that PPG consistently delivers the highest standards of clinical and professional healthcare practice. 

To work collaboratively to further develop the hospital’s reputation locally, nationally and internationally as well as contributing positively to the hospital’s commercial performance.

To play a vital role in shaping the organisation’s culture and strategic vision and communicating this to staff on the front line. In particular to support the executives developing the private patient pathway. 

As a member of the Senior Leadership Team, they share responsibility with the Hospital Director and the Head of Nursing for decisions about the hospital (or treatment centre) management and its services.

SPECIFIC RESPONSIBILITIES

PPG Level: working with National Executive Team to

· Work with external stakeholders to develop new models of care.
· Ensure compliance with National NHS programmes: Getting It Right First Time, National reporting database e.g NJR, NED, NOD.
· Achieve outstanding levels of CQC compliance as well as compliance with the GMC’s codes of conduct across all medical consultants.  
· Work with regional clinical networks to improve clinical pathways and standards as well as establishing MDTs where possible. 

Hospital Level: as a full member of the hospital SLT to contribute to aspects of governance, quality, productivity and operational decisions.

· Quality and safety:
· Represent the patient at the highest level of the organisation.
· Lead clinical teams and multidisciplinary teams in all specialties to ensure that clinical care is up to date, evidence based, multi-professional and patient centred. 
· Lead and support clinical teams in service transformation and quality improvement programmes. 
· Share responsibility for delivery of clinical strategy as well as developing the private patient pathway. 
· Risk management: 
· To ensure all staff are aware and comply with the requirement to report all clinical and non-clinical incidents promptly and when requested, co-operate with any investigation undertaken. 
· To review and update the risk register on a regular basis.

· Medical Leadership: 
· Provide assurance to the National Medical Director on adherence to GMC’s GMP guidance as well as compliance with MPAF.
· To undertake annual job planning and setting objectives to medical staff within their site.
· Ensure that procedures are in place for addressing underperformance and for reporting doctors when concerns about conduct, performance or health may be a threat to patients.
· To take an active part in investigating conduct or capability concerns of medical colleagues.  
· To assist the RO Office in undertaking robust and effective medical appraisal and revalidation of doctors. 
· Participate in the recruitment and retention of medical staff.

· Governance: 
· Accountable for the delivery of robust clinical governance, ensuring compliance with all relevant regulations.
· Support the investigation and management of the medical aspects of patient’s complaints, litigation cases and inquests. 
· Accountable for ensuring best practice in infection prevention and control, medicine management and the use of medical devices. 

Clinical Duties

The post holder may be expected to undertake some clinical duties which will be agreed with the Hospital Director and Medical Director for Secondary Care.

The post holder will be required to demonstrate a high level of operative skill in the relevant speciality, be expected to have an excellent clinical quality record and be able to demonstrate the ability to perform efficiently.  

The post holder will also need to demonstrate commitment to excellent teamwork with clinical colleagues, willingness to utilise clinical care pathways in the overall management of patients and assist in improving these pathways. In addition to the clinical duties the post holder will undertake the administrative duties associated with the care of their patients. The post holder will be responsible for producing the appropriate clinical records for each patient.  

Appraisal

Practice Plus Group operates a system of individual performance review/appraisal to support the GMC relicensing and revalidation processes and for the purpose of agreeing performance objectives and discussing development needs in line with requirements of service need in the operational plan. The appointee will be expected to undergo an annual appraisal in line with Practice Plus Group policy.

Conflict of Interests

The post holder may not without the consent of Practice Plus Group engage in any outside employment and in accordance with Practice Plus Group Conflict of Interest Policy must declare to their manager all private interests, which could potentially result in personal gain as a consequence of their employment position in Practice Plus Group.  Interests that might appear to be in conflict should also be declared.

Criminal Records Bureau

It is a requirement of this position that a Criminal Records Bureau disclosure at the enhanced level is undertaken.

Equal Opportunities

The post holder is required at all times to carry out responsibilities with due regard to Practice Plus Group Equal Opportunities Policy and to ensure that staff receive equal treatment throughout their employment with Practice Plus Group.

Health and Safety 

As an employee of Practice Plus Group Clinical Services Ltd, the post holder has a duty under the Health and Safety at Work Act 1974, to:-

· Take reasonable care of the health and safety of themselves and all other persons who may be affected by their acts or omissions at work.
· Co-operate with their employer to ensure compliance with Health and Safety legislation and the Health and Safety policies and procedures of the treatment centre, not intentionally or recklessly interfere with, or misuse, anything provided in the interests of health, safety, or welfare, in pursuance of any of the relevant statutory provisions.

Data Protection 

The post holder must at all times respect the confidentiality of information in line with the requirements of the Data Protection Act.  This includes, if required to do so, obtain, process and/or use information held on a computer in a fair and lawful way, to hold data only for the specified registered purposes and to use or disclose data only to authorized persons or organizations as instructed.

This list of duties and responsibilities is not exhaustive and the post holder may be required to undertake other relevant and appropriate duties as reasonably required.

This job description is subject to regular review and appropriate modification.

I confirm I have read and understand this Job Description 


Name of Post holder 		…………………………………..

Signature 			…………………………………...

Date				…………………………………..

								


	PERSON SPECIFICATION 
Local Medical Director


	CRITERIA
	ESSENTIAL
	DESIRABLE

	Qualifications

	· Qualified doctor licensed by the GMC and on the Specialist Register 
	· MBA or equivalent management qualification.

	Experience
	· Minimum of 5 years Consultant experience or equivalent practice.
· Previous senior management experience in the private sector or NHS. 
· Significant experience of effective leadership of medical staff. 
· Experience of management of budgets. 
· Proven success in business planning
	· Training in Management.
· Clinical Director /Lead Experience.
· Commercial experience.
· Efficiency projects or initiatives.

	Skills and Knowledge
	· Excellent communication skills, including the ability to negotiate effectively with external agencies.
· The ability to work co-operatively with the senior teams of external agencies and to develop effective working relationships.
· Quality focused with innovative approach, the ability to solve problems and implement action plans.
· A strong understanding of multi-disciplinary issues and commitment to multi-disciplinary working.
· Excellent computer skills.
· An understanding and experience of staff development.
· Evidence of political awareness and sensitivity to the high profile of the scheme.
· [bookmark: _GoBack]A facilitative and inclusive approach to management.
· Knowledge of Evidence based practice.
· Innovative approach to provision of Clinical Services with ability to embrace change.
	· Quality improvement and process methodologies.
· Leadership training.
· Communication Skill training.

	Other Factors
	· Commitment to self-development with the ability to demonstrate in-depth knowledge of current thinking and policy affecting health and public/private partnerships.
· A commitment to promoting equality and diversity in the workplace and in service delivery and development.
· Fit to undertake the duties of the post.
· Ability to be flexible with regard to working hours.
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