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JOB DESCRIPTION

JOB TITLE:


Senior Physiotherapist
RESPONSIBLE TO:

 
Team Lead Physiotherapist
ACCOUNTABLE TO:


Service Manager and Clinical Lead
JOB SUMMARY:
The post holder will have responsibility for assessing and treating their own caseload of patients and maintaining associated records.  As an autonomous practitioner they will be responsible for a musculoskeletal (MSK) outpatient case load within the service.  Supervision takes the form of regular one to one formal training, clinical reasoning sessions, peer review, caseload discussion and formal clinical supervision and well as department in-service training.  Access to advice and support from a senior therapist is available if required, clinical work is routinely evaluated.  

PRINCIPAL DUTIES AND RESPONSIBILITIES:
Main Duties
· Comply with the Chartered Society of Physiotherapy (CSP) Code of Ethics and Professional Conduct.
· Comply with Health and Care Professions Council (HCPC) Standards of Proficiency for Physiotherapists and Standards of Conduct, Performance and Ethics.
· Work within Practice Plus Group and local clinical pathways and guidelines and to have a good working knowledge of national and local standards applicable to MSK.

· To monitor own and others quality of practice as appropriate.

Clinical
· To be professionally and legally accountable for all aspects of your work, including the management of patients in your care.
· To assess, diagnose and manage patients referred to the service from GPs, Consultants and other AHPs and under supervision arrange investigations and organise onward referral where appropriate.
· To undertake specialised assessment of routine and complex patients presenting with spinal and peripheral problems and devise appropriate management and treatment plans. 
· To treat and manage patients appropriately and to refer within the service for example for an injection or on to other specialities as necessary.
· To recommend the evidence based/best practise intervention for routine, complex and some highly complex conditions. 
· To determine and set agreed and realistic outcomes with patients to achieve and anticipated outcome of treatment.

· Formulate and deliver individual physiotherapy treatment programmes based on a sound knowledge of evidence based practice and treatment options; using clinical assessment, reasoning skills and knowledge of treatment skills e.g. manual physiotherapy techniques, patient education, exercise classes, electrotherapy techniques and other alternative options.
· To determine with supervision where required, the future clinical pathway of patients referred into the service.

· Formulate accurate prognoses and recommend best course of intervention, developing comprehensive discharge plans.
· Evaluate patient progress, reassess and alter treatment programmes if required.
· To manage clinical risk within own patient case load.
· Maintain cleanliness in all clinical / admin areas using appropriate measures for infection prevention and control of disease.

Management

· To manage a caseload of musculoskeletal outpatients with varying diagnosis and/or needs, using evidence based / patient centred principles to assess, plan, implement and evaluate in a defined area.

· To hold responsibility for own caseload working without direct supervision. Supervision taking the form of regular department in service training, clinical reasoning sessions, peer review, and case conferences. Access to advice and support from a senior or team lead physiotherapist will be available if required
· To be professionally accountable and responsible for own work; to maintain a high standard of clinical care for patients in accordance with recognised standards, guidelines or best practise

· To work within the CSP and Practice Plus Group guidelines to maintain knowledge of national and local standards and monitor own and colleague’s safe and competent practice.
· To provide supervision to junior physiotherapists and other members of the team as appropriate.
Communication

· To effectively communicate and negotiate appropriate solutions to potentially complex problems and provide clear balanced explanations to patients’, carers and other professionals e.g. GP’s, Consultants, Allied Healthcare Professionals etc.
· To be responsible and accountable for maintaining accurate and comprehensive patient treatment records in line with professional and legal requirements.

· To use a range of verbal and non-verbal tools to communicate effectively with patients in order to progress rehabilitation and treatment programmes. This will include patients who may have difficulties in understanding or communicating.
Education
· To be responsible for maintaining own competency to practice through undertaking appropriate CPD.
· To demonstrate a highly skilled knowledge, understanding and ability to apply new research evidence and established theory into clinical practise across specialties of physiotherapy and orthopaedic medicine.
· To contribute to the development and improvement of service guidelines, care protocols and guidelines for the delivery of the service and patients managed within the service.
General

· To provide advice to patients, relatives, carers and other AHP’s to promote understanding of the aims of the care pathway.
· Assess patient understanding of assessment/treatment proposals to gain valid consent and have the capacity to work within the legal framework with patients who lack capacity to connect to treatment.
· To demonstrate a sound undertaking of clinical governance and to demonstrate the use of treatment plans with an evidence-based links.

· To demonstrate physical ability to carry out physiotherapy assessment and interventions, including highly developed manual physiotherapy techniques and therapeutic handling

· To participate as required in appropriate work related research/evaluation projects.
· To report all complaints / incidents to a senior member of staff.
· To actively promote the service.
· To be aware of the boundaries of own scope of practice and to manage the associated clinical risk effectively at all times

· To contribute to the evaluation of the service through research and audit. To implement appropriate change in clinical practice and service as required and continue the audit cycle to monitor change.

· This role may involve some travel between sites in Buckinghamshire.
· To ensure that all relevant Key Performance Indicators are continually achieved including taking effective action and involving other colleagues where appropriate
	Person Specification – Physiotherapist 

	CRITERIA
	ESSENTIAL
	DESIRABLE

	Qualifications


	· Degree/Diploma in Physiotherapy
· Registered with the Health and Care Professions Council
· Evidence of appropriate postgraduate training
· Relevant evidence of CPD

	· Qualification in Acupuncture

· Pilates Instructor Qualification



	Experience
	· Clinical experience as a Junior  Physiotherapist in either an NHS organisation, Independent Sector or Private setting

· Experience of working in an   autonomous role
· Experience of Quality Improvement and Audit and how to implement change

	· Clinical Supervision skills and experience

· Understanding of strategic and political issues affecting the Independent Sector
· Clinical experience as a senior physiotherapist in either the NHS, independent sector or private setting

	Skills and Knowledge
	· Knowledge of  how to assess and manage a broad range of GP referred musculoskeletal conditions in an outpatient setting
· Ability to communicate effectively, verbally and in writing
· Computer literate and willingness to incorporate IT into daily practice
· Able to organise own work

· Ability to challenge professionally and be professional in dealing with conflicting matters

· Drive for excellence and innovative practice
	· Presentation Skills



	Other Factors


	· Able to work collaboratively within the team

· Diplomacy, resilience and robustness to work within an evolving clinical role
· Able to provide advice and information in a polite and courteous manner
· Ability to complete tasks to deadlines and to a specified standard
· Ability to be flexible in approach to work
· Be able to adapt to unpredictable work patterns
· Fit to undertake the role
· Ability to carry out moving of equipment

	


Additional Information:

Appraisal

Practice Plus Group operates a system of individual performance review/appraisal for the purpose of agreeing performance objectives and discussing development needs in line with requirements of service need in the operational plan.

Clinical Governance

To have responsibility for a commitment to maintaining a high quality service to patients by continual development of practice in the light of research evidence and by audit, based against clinical relevant standards.

Code of Conduct for Professional Group

All members of staff are required to work in accordance with their professional group’s code of conduct (e.g. NMC, GMC, HCPC, CSP).
This job description is intended as a basic guide to the scope and responsibilities of the post and is not exhaustive.  It will be subject to regular review and amendment as necessary in consultation with the post holder.

Confidentiality

The post holder is required not to disclose such information, particularly that relating to patients and staff.  All employees are subject to the Data Protection Act 1998 and must not only maintain strict confidentiality in respect of patient and staff records, but the accuracy and integrity of the information contained within.  The post holder must not at any time use personal data held by Practice Plus Group for any unauthorised purpose or disclosure such as data to a third party.  You must not make any disclosure to any unauthorised person or use any confidential information relating to the business affairs of Practice Plus Group, unless expressly authorised to do so by Practice Plus Group.   

Conflict of Interests

You may not without the consent of Practice Plus Group engage in any outside employment and in accordance with Practice Plus Group Conflict of Interest Policy you must declare to your manager all private interests, which could potentially result in personal gain as a consequence of your employment position in Practice Plus Group.  Interests that might appear to be in conflict should also be declared.

Criminal Records Bureau

It is a requirement of this position that a Criminal Records Bureau disclosure at the enhanced level is undertaken.

Data Protection 

The postholder must at all times respect the confidentiality of information in line with the requirements of the Data Protection Act.  This includes, if required to do so, obtain, process and/or use information held on a computer in a fair and lawful way, to hold data only for the specified registered purposes and to use or disclose data only to authorized persons or organizations as instructed.

Education and Training

Personal continuing professional development is encouraged and an annual appraisal system is in place to discuss CPD and ongoing objectives.

Equal Opportunities

The post holder is required at all times to carry out responsibilities with due regard to Practice Plus Group Equal Opportunities Policy and to ensure that staff receive equal treatment throughout their employment with Practice Plus Group.

Health and Safety 

As an employee of Practice Plus Group, the postholder has a duty under the Health and Safety at Work Act 1974, to:-

Take reasonable care of the health and safety of themselves and all other persons who may be affected by their acts or omissions at work.

Co-operate with their employer to ensure compliance with Health and Safety legislation and the Health and Safety policies and procedures of the treatment centre, not intentionally or recklessly interfere with, or misuse, anything provided in the interests of health, safety, or welfare, in pursuance of any of the relevant statutory provisions.

Risk Management

All members of staff have a responsibility to report all clinical and non-clinical accidents or incidents promptly and when requested to, co-operate with any investigation undertaken.

This list of duties and responsibilities is by not exhaustive.
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